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Angel Rodriguez leaves men's basketball program 



Mark Kern 
sports editor 

For the third time this off-season, a player 
on the K-State men's basketball team has de- 
cided to transfer. This time, however, the Wild- 
cats are losing a starter. 

Sophomore point guard Angel Rodriguez 
has decided to leave to the program, according 
to head coach Bruce Weber. 

"After multiple conversations, Angel feels 
an obligation to be closer to his family," Weber 
said. "His mother is raising his two younger 
brothers all by herself in San Juan and he just 
wants to be able to see them more often." 

This past season, Rodriguez averaged 11.4 
points, 5.2 assists and 2.1 rebounds. These 
numbers were good enough for Rodriguez to 
be named to the All-big 12 second team. Ro- 
driguez also started in 50 out of his 65 career 
games, as well as all but two of the 35 this 
season. 

Rodriguez said it was a very difficult situa- 
tion, but at the end of the day, it came down to 
being home with his family in Puero Rico. 



"It is important that everyone understands 
that this was a really difficult decision," Rodri- 
guez said. "I have really enjoyed my time here, 
and this decision was based entirely on my 
family and has nothing do with Kansas State, 
basketball or the coaching staff. It's unfortu- 
nate after the year we just had, but I just feel 
right now this is the best thing for me and my 
family. Whether it is the right choice or not, 
family has and always will be first with me." 

Rodriguez will have two years of eligibility 
left at whichever school he decides to attend, 
and the Wildcats will have three open scholar- 
ships for the 2013-14 basketball season. 



Emily DeShazer | Collegian 

Sophomore point guard Angel Rodriguez goes 
in for the steal against Baylor's Pierre Jackson 
on Feb. 16. Rodriguez announced his decision 
to transfer yesterday, saying he wants to be 
closer to family. "It is important that everyone 
understands that this was a really difficult 
decision," said Rodriguez on Monday. 




K-State, Monsanto partner on wheat 




Jed Barker | Collegian 

A field of soybeans, irrigated by a pivot system, sits along a road near Wamego. Unlike soybeans, wheat has not become a commercially viable GMO. 



Karen Sarita Ingram 
staff Mason 

Editor's note: This is part two 
of a two-part series on how Mon- 
santo and GMOs affect farmers 
and the K-State community. 

Monsanto is one of the world's 
leading producers of genetically 
modified organisms, or GMOs, and 
has ties to many public universities, 
including K-State. 

In 2010, K-State and Monsanto 
struck up a five-year contract to col- 
laborate on research for wheat vari- 
eties. Monsanto provided DNA fin- 
gerprinting technology to K-State, 
which allows K-State researchers to 
more quickly and effectively create 
new varieties of wheat for farmers. 
In return, Monsanto gains access to 
the wheat varieties K-State produc- 
es for their own research. 

"We felt the partnership with 
Monsanto was in the best interest 
of Kansas wheat producers," said 
Gary Pierzynski, professor and 
head of the department of agrono- 
my. "If we can produce and release 
wheat varieties faster, that will ben- 
efit the wheat producers." 

Pierzynski was interim dean of 
the College of Agriculture and in- 
terim director of K-State Research 
and Extension at the time that 
the deal was made. He said some 
people expressed concern that the 
partnership indicated K-State was 
producing GMO wheat, but this is 
not the case. There is no commer- 
cially marketed GMO wheat any- 
where in the world, he said. 

"Some people just don't like 
Monsanto just for the reason that 
they produce GMOs," Pierzynski 
said. 

The relationship between cor- 
porations, such as Monsanto, and 



Process requires teamwork, technology 



Karen Sarita Ingram 
staff liason 

K-State retains right to 
collaborate with other 
institutions on research 

Wheat contains more than 
90,000 genes, making it roughly 
five times larger than the human 
genome. This means there are 
many different combinations 
possible to make many different 
varieties of wheat. Some farm- 
ers need wheat that is resistant 
to leaf or stem rust, while others 
need wheat with acid soil toler- 
ance. Wheat is also rated on size, 
weight, milling quality, baking 
quality and dozens of other char- 
acteristics. 

The partnership between 
Monsanto and K-State was care- 
fully developed to allow K-State 
to collaborate with other uni- 
versities on wheat research and 



public universities is complicated, 
but it can be boiled down to one 
word: money. As universities lose 
state and federal funding, they look 
to other sources of cash. 

The Kansas House and Senate 
have proposed to cut between $25 
million and $30 million in funding 
to higher education in an attempt 
to help bring state spending under 
control, according to a March 
19 article by Brad Cooper of the 
Kansas City Star. State funding for 
higher education in Kansas has 
dropped from $829.1 million in 
2008 to $763.4 million this year — 
an 8 percent reduction overall. An 
April 18 article by the Kansas City 



share findings. For example, Col- 
orado State University developed 
a variety of wheat called Denali, 
which has very good drought 
tolerance. This makes it more 
suitable to grow in arid areas of 
western Kansas than in most 
areas of Colorado. Subsequently, 
K-State and Colorado State co-re- 
leased Denali wheat to market it 
to wheat producers in areas that 
can most benefit from it. 

DNA fingerprinting, seed 
chipping technology cut 
down production time 

Monsanto owns a method of 
extracting DNA from plant seeds 
called "seed chipping." Essential- 
ly, a tiny chip is removed from 
the seed and is used for DNA 
fingerprinting. In the past, fin- 
gerprinting, which does not ge- 
netically modify the seed in any 
way, required that the entire seed 



be destroyed, or that the plant be 
grown first. Chipping leaves the 
seed mostly intact and viable, 
which means it can be checked 
for desired traits first. This helps 
speed up the process of crossing 
two varieties of wheat for a new 
and improved variety. 

Crossing two plants with de- 
sired traits does not guarantee 
that the desired traits will be 
passed on to the next genera- 
tion of plants, just as brothers 
and sisters in a single family can 
inherit different traits from the 
same parents. It all depends on 
which combination of genes 
gets passed on in what way. 
Seed chipping and DNA fin- 
gerprinting technology allows 
K-State researchers to cut down 
the amount of time necessary to 
produce a new variety of wheat 
with the traits desired by specific 
wheat producers. 



Business Journal reported that the 
latest proposed reduction in fund- 
ing would result in a $6.7 million 
cut to K-State's budget. 

The U.S. Department of Ag- 
riculture has also steadily been 
reducing funding for research at 
universities. According to a June 7, 
20 12 article by Alan Scher Zagier of 
MPR News, less than 15 percent of 
funding for agricultural research at 
land-grant institutions came from 
the Department of Agriculture — 
an all-time low. 

Universities across the country 
face similar issues of budget cuts 
and reduced funding for research. 
Increasingly, universities are 



forced to find other ways to make 
up the difference, whether by rais- 
ing tuition or by turning to the pri- 
vate sector for assistance. 

In 2010, private donations from 
corporations made up nearly 
one-quarter of the money used for 
agricultural research in land-grant 
institutions, according to the envi- 
ronmental group Food and Water 
Watch. In 2012, Food and Water 
Watch released a report entitled 
"Public Research, Private Gain," 
which suggests that corporate 
funding threatens academic free- 
dom and influences the research 
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Campus 
groups 
address 
sex crimes 



Maria Betzold 
staff writer 

April is Sexual Assault 
Awareness Month, but many 
K-State faculty members and 
students work every day to help 
prevent rape and support rape 
survivors. 

In 2012, the Riley County 
Police Department reported 32 
sexual assault cases prosecuted 
in Manhattan — 31 committed 
and 1 attempted. RCPD also re- 
ported 11 sexual battery cases 

"Friends and family of 
rape victims should 
remember how 
important it is to 
take the victims' 
stories seriously." 

Donna Potts 
professor of English 

prosecuted. In 2011, the K-State 
Police Department reported 
12 sexual, forcible crimes com- 
mitted and prosecuted. 2012 
reports are unavailable at this 
time. 

Donna Potts, professor of 
English, said she thinks sexual 
assault awareness should begin 
with relations with the victims. 
The majority of rapes are ac- 
quaintance rapes where the 
victim knows the violator, Potts 
said. 

"The trauma of rape contin- 
ues for years after the rape has 
been committed," Potts said. 
"Friends and family of rape vic- 
tims should remember how im- 
portant it is to take the victims' 

CRIMES | pg. 6 



Earth Day 
unites local 
companies, 
activists 



Jakki Thompson 
staff writer 

Every April 22, there is a day to cel- 
ebrate where we all live — Earth. Yes- 
terday was this year's Earth Day, and 
K-State students and faculty worked to 
ensure the entire K-State community 
was aware of it. 

This year, Students for Environmen- 
tal Action teamed up with many Man- 
hattan-based organizations and com- 
panies to promote Earth Day 2013. 

"Students for Environmental Action 
has a lot of local connections with 
community organizations," said James 
Coover, vice president of Students for 
Environmental Action and graduate 
student in agronomy. "We asked the 
people we knew to be a part of this 
event. We also looked around Man- 
hattan to try to continue to make new 
contacts with businesses and organi- 
zations. There are many sustainability 
marketplaces in Manhattan and sur- 
rounding areas." 

For this year's Earth Day, SEA set 
up tables in the West Ballroom of the 
K-State Student Union with informa- 
tion from many local companies, non- 
profits and other organizations. 

The Pathfinder, a local business, 
offered free bike safely checks and 
minor repairs and promoted bicycling 
as an effective and environmentally 
friendly mode of transportation. 



Earth Day 

For more of this story, see 
www. kstatecollegian. com 
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ACROSS 

1 Netting 
5 Personal 
question 
8 Grouch 

12 Liniment 
target 

13 Chop 

14 Firetruck 
need 

15 Barbecue 
fuel 

17 One side 
of the 
Urals 

18 Glutton 

19 Prune 

20 Skill 

21 Police 
officer 

22 Has 
potential 

23 Should, 
with "to" 

26 Assail 
persis- 
tently 

30 Entreaty 

31 "Delish!" 

32 Small 
wagon 

33 Breast- 
bone 

35 "It's 
mine!" 

36 Diving 
bird ^ 

37 Two, in 
Tijuana 



38 Pamphlet 

41 Raw rock 

42 Pair of 
perform- 
ers 

45 Laugh-a- 
minute 

46 Entranc- 
ing 

48 Teen's 

woe 
49Ginor- 

mous 

50 Eastern 
bigwig 
(Var.) 

51 Equal 

52 "Help!" 

53 Maravich 
of basket- 
ball lore 

DOWN 

1 Jet speed 
measure 

2 Reverber- 



ate 

3 Carpet 
type 

4 The girl 

5 Shout 

6 Jalopy 

7 It gives 
a hoot 

8 Mon- 
strous 
whirlpool 
of myth 

9 Parks of 
civil rights 
fame 

10 "Yeah, 
right" 

11 Defeat 
16 Coagulate 

20 Rotating 
part 

21 Role 

22 Oft- 
tattooed 
word 

23 Chances, 

Solution time: 21 mins. 
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for 
short 

24 Last 
(Abbr.) 

25 "Gosh!" 

26 Vagrant 

27 Upper 
limb 

28 Aries 

29 Coloring 
agent 

31 Opposite 
of 31- 
Across? 

34 Eccentric 

35 No stay- 
at-home 

37 Hauls 

38 Snare 

39 Kind of 
pudding 

40 Top-rated 

41 Major 
U.S. 
river 

42 FDR's 
on it 

43 One 

44 Shrek, 
for 

instance 

46 Letter- 
man's 
employer 

47 Paper 
equivalent 
of a 
GPS? 
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THE F0URUM © 
785-260-0207 




The Fourum is a quirky view of campus 
life in voices from the K-State commu- 
nity. Positive and humorous comments 
are selected for publication by the 
Collegian marketing staff. 

If you missed the K-State Young 
Americans for Liberty Convention 
then you need to reconsider your 
priorities in life. 



/ don't think Greek life sounds so 
bad ... 



/ wish the Collegian would print 
things about events BEFORE they 
happened so I actually have the 
chance to attend. Only printing after 
just shows me what I missed. 



785-776-2252 
1128 Moro St., Manhattan KS, 66502 
otwsaggieville@yahoo.com. 



/ pretty much hate when people use 
any form of transportation other than 
walking on campus. 

Editor's note: To submit your Fourum 
contribution, call or text 785-260-0207 
or email thefourum@kstatecollegian. 
com. Your email address or phone 
number is logged but not published. 



Logan's Run By Aaron Logan 



2 /ousts /jtrex... 
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LETTERS TO THE EDITOR 

The Collegian welcomes your letters. We reserve the right to edit 
submitted letters for clarity, accuracy, space and relevance. A letter 
intended for publication should be no longer than 350 words and must 
refer to an article that appeared in the Collegian within the last 10 
issues. It must include the author's first and last name, year in school 
and major. If you are a graduate of K-State, the letter should include 
your year(s) of graduation and must include the city and state where 
you live. For a letter to be considered, it must include a phone num- 
ber where you can be contacted. The number will not be published. 
Letters can be sent to Ietters@kstatec0lle2ian.com. 

Letters may be rejected if they contain abusive content, lack 
timeliness, contain vulgarity, profanity or falsehood, promote per- 
sonal and commercial announcements, repeat comments of letters 
printed in other issues or contain attachments. 

The Collegian does not publish open letters, third-party letters or 
letters that have been sent to other publications or people. 



CORRECTIONS 

If you see something that should be corrected or clarified, call 
managing editor Darrington Clark at 785-532-6556 or email news© 
kstatecollegian. com. 



The Collegian, a student newspaper at Kansas State University, is 
published by Collegian Media Group. It is published weekdays during 
the school year and on Wednesdays during the summer. Periodi- 
cal postage is paid at Manhattan, KS. POSTAAASTER: Send address 
changes to Kedzie 103, Manhattan, KS 66506-7167. First copy free, 
additional copies 25 cents. [USPS 291 020] © Kansas State Collegian, 
2013 

All weather information courtesy of the National Weather Service. 
For up-to-date forecasts, visit nws.noaa.gov. 
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Use numbers 1-4 in each row and column without repeating. The numbers in each outlined area must combine to produce the 
target number in each area using the mathematical operation indicated. 
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4-23 CRYPTOQUIP 

AZDWNYE LG M C L D C WCXE 
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Yesterday's Cryptoquip: I WASN'T SPEAKING 
ABOUT THAT LARGE, SWAMPY LAKE OUTLET 
NEAR ME. I MEANT THE BAYOU BY YOU. 
Today's Cryptoquip Clue: W equals T 
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THE BLOTTER 

ARREST REPORTS 

Sunday, April 21 

Torry Thomas Barleen, of the 6100 
block of Anderson Avenue, was booked for 
two counts of probation violation, disorder- 
ly conduct and misdemeanor assault. Bond 
was set at $1,500. 

Paul Alexander Stuckwisch, of the 

2700 block of St. James Circle, was booked 
for domestic battery. Bond was set at $ 1,000. 

Compiled by Katie Goerl 
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Yearbook Distribution 



K-State Union 

1 Oam - 2pm 

5/2, 5/3, 5/6 



Kedzie 103 

or 9am-5pm 



Monday-Friday 

Starting 5/2 
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Granger Smith 

TOMORROW 
April 24th 



BART CRZW 

LIVE May 1st 

Tickets $8 in Advance 




Round 3 Thursday, April 25th 
FINALS Thursday, May 2nd 




MENS BASKETBALL 

Rodriguez loss leaves large hole in Wildcats' roster 




Coming off of one of the best 
seasons in school history, the future 
of the K-State basketball team looked 
very promising. Despite losing 
seniors Rodney McGruder, Jordan 
Henriquez and Martavious Irving, 
the Wildcats appeared to have a 
solid core of players coming back in 
Bruce Weber's second season. 

However, that appearance was 



shattered on Monday evening when 
it was announced that sophomore 
point guard Angel Rodriguez had 
decided to transfer from K-State to a 
university closer to home. 

Rodriguez ranked second this 
season in assist-to-turnover ratio at 
2.24 and ranked third in assists with 
5.2 per game. He also averaged 1 1.4 
points per game, ranking second 
behind Rodney McGruder s 15.6, 
and was named to the Ail-American 
second team in the Big 12 confer- 
ence. 

Make no doubt about it, this is a 
very big loss for the K-State men s 
basketball team. Losing Rodriguez 
means that the Wildcats will bring 
back no player who averaged more 
than nine points a game during 
the season, leaving junior forward 



Shane Southwell as the leading 
scorer at 8.4 points per game. 

K-State is not just losing Rodri- 
guez's numbers, however. The team 
is also losing his leadership and 
presence on the court. 

As point guard, it was Rodriguez's 
responsibility to be the "quarterback" 
of the offense, making sure that all 
of his teammates were in the right 
place. He was also the player that the 
team looked to for the fiery attitude 
and never-back-down mentality that 
he showed in pivotal games like the 
Big 12 semifinals. 

Going up against the Oklahoma 
State Cowboys, Rodriguez went 
toe-to-toe with Big 12 player and 
freshman of the year Marcus Smart. 
In that game, Smart had 18 points, 
three assists and three steals, while 



Rodriguez had 17 points, four assists 
and three steals. 

While Rodriguez will be missed, 
the cupboard is not completely 
bare for the K-State men's basketball 
program. 

With Southwell coming back for 
the Wildcats, K-State does have a 
player who has proved capable of 
having an all-Big 12-caliber season. 
In addition, junior guard Will 
Spradling and sophomore forward 
Thomas Gipson are two Wildcats 
who have started at least 36 games 
in their careers. 

However, the loss will put added 
pressure on incoming freshmen like 
Marcus Foster and Jevon Thomas, 
especially became Thomas is the 
only true point guard on the team. 

Spradling saw some time at the 



point throughout his first three years 
as a Wildcat, but is much better 
when he is able to play off of the ball. 

The biggest question that fans 
will ask throughout the off-season 
and at the start of the next basketball 
season will be whether Spradling, 
Foster and Thomas step up and take 
the reins of the K-State basketball 
team. 

Although he was only at K-State 
for two seasons, Rodriguez was 
a standout player in the Wildcat 
uniform. Many players will have to 
take their games to another level for 
the Wildcats to compete in the Big 
12 next season. 

Mark Kern is a senior in print journal- 
ism. Please send comments to sports® 
kstatecollesian.com. 



FOOTBALL 



Only two Wildcats appear to be solid NFL Draft picks; Klein questionable 



John Zetmeir 
staff writer 

It is rare for a team that won 
1 1 games in a major conference 
to see only two of its players 
selected in the upcoming NFL 
Draft. Yet after a historic year in 
K-State football, Arthur Brown 
and Chris Harper appear to be 
the only members of the squad 
who are likely to be drafted. This 
does not mean, however, that 
they will be the only players 
who make an NFL roster come 
next fall. 

Both players have a similar 
history. Both are Wichita natives 
who were highly touted coming 
out of high school. One went to 
the East Coast and one went to 
the West, and both ended up 
at K-State. Both made big plays 
when their team needed it, and 
both got the chance to play 
against their original school of 
choice. 

For both of these players, 
numbers and accolades do not 
tell the complete story of what 
each individual did during their 
time as a K-State Wildcat. 

Arthur Brown Jr. was the gen- 
eral of the defense. His speed, 
strength and knowledge of the 
game made him a nightmare 




Emily DeShazer | Collegian 

Graduating K-State quarterback Collin Klein says he would like to be drafted as a quarterback in this 
year's NFL Draft, which begins Thursday, but scouts appear doubtful that he can adapt to the NFL. 



for offenses. Going into the off- 
season, he was unable to partic- 
ipate at the NFL Combine be- 



cause of a shoulder injury. This 
appeared to hurt Browns draft 
stock until he impressed scouts 



in K- States pro day, reminding 
them of exactly how dominat- 
ing a player he can be. 



Brown is projected to go any- 
where between the middle of 
the first two rounds. If Brown 
were selected in the first round, 
he would become just the third 
K-Stater to be drafted in the first 
round in the last 10 years. 

Chris Harper was at a bit of a 
disadvantage during his time at 
K-State. In the Wildcats' running 
style of offense, Harper was 
frequently asked to serve as a 
blocker and make big catches in 
crucial situations. He mastered 
everything he was asked to do. 
Harper could have easily been 
a 1,000-yard and 10-touch- 
down receiver in a pass-happy 
offense, but that was not what 
K-State had. 

With a draft that is loaded 
with wide receiver talent, 
Harper is projected as a mid- 
round draft pick. Whichever 
team snags Harper in the third 
or fourth round will be getting 
an absolute steal. Harper is the 
total package and could be play- 
ing in the NFL for a long time, 
much like Brown. 

After Brown and Harper, the 
question is whether any other 
Wildcats could be drafted, 
mainly former K-State quarter- 
back and Heisman Trophy fi- 
nalist Collin Klein. 



What Klein still has going for 
him is his frame of work and 
NFL body. Klein proved time 
and time again that he was a 
big-time player and had the 
heart that few in college foot- 
ball could match. Scouts still 
question Kleins mechanics and 
ability to adapt to the NFL-style 
of playing quarterback. Even if 
Klein does not get drafted, he 
will still likely get looks by NFL 
teams with the read-option be- 
coming more popular in the 
NFL. 

Braden Wilson is another 
player who is on the border of a 
draft pick and free agent signee. 
The only knock against Wilson 
is that the fullback position is 
becoming extinct. Five years 
ago, there wouldve been no 
question that Wilson would be 
drafted, but now teams know 
that they can get a good fullback 
like Wilson without having to 
use a draft pick. 

Other members of the 2012 
senior class who could make 
NFL rosters are Meshak Wil- 
liams, Nigel Malone, Jarard Milo 
and Justin Tuggle. However, 
there is no question that any 
one of the senior starters from 
2012 are capable of impressing 
NFL teams. 
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reported 
in The Collegian, 
soon owned by you. 

You can buy 
the photos you see 
in the Collegian. 

photos, kstatecol legian .com 
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1 2 10MORO|785-5 37-0775 

Chappie Live 
on the patio 

$ 2 all drinks, 
premiums, calls, 
draws, & shots 

$3 5 ° BELFAST*. 

Energy Bombs 
FW POOH 
Now Hiring 




We are currently accepting applications 
for a full time graphic artist 

Applicants must have experience with a variety of graphic programs. 
Competitive pay and benefits 
Come join our growing team 
For consideration please include resume and references 

Please submit resumes to N Zone Sportswear • 61 3 Pecan Cirde Manhattan, KS 66502 
or email to jason@inzsw.com 
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4 PnI 19 - May * 

Sale prices on bikes, 
bike accessories, 
camping gear, 
clothing and more: 

Specialized ♦ Trek ♦ Camelbak 
The North Face ♦ SmartWool 

Columbia ♦ Chaco ♦ Bontrager 
Mountain Hardwear ♦ Vasque 




OUTDOOR AND BIKE SPECIALISTS 

Serving Manhattan since 1975 



304 Poyntz, Downtown 

785-539-5639 
www.thepathfinder.net 
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CES Presents. 



Walk-in Wednesday 

Drop by to have your resume reviewed or to ask a 
quick question. No appointment necessary 
#Wed. April 24, Noon-4 pm ^Holtz Hall 

Cool Treats Hot Jobs 

Are you looking for a summer or full-time job? 
Beat the heat and stop by the east lawn of 
Seaton Hall for free ice cream and resources for 
your job search. 
i&Thurs. May 2, Noon 




GUEST APPRECIATION DAYS 



Guiding You from College to Career 

* Career & Employment Services • 1 00 Holtz Hall * (785) 532-6506 
* ces@k-state.edu • www.k-state.edu/ces 



3 DAYS OF 
GREAT DEALS 




© 201 3 BR IP Holder LLC. All rights reserved. Price and participation may vary. Limited time only. 



319 Southwind Place 
Manhattan, KS 66502 
778-537-3136 
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Affirmative action makes up for opportunities lost to minorities 



Randall Hellmer 



I think we can all agree that people 
deserve a chance to succeed. Regard- 
less of race, gender, religion, national 
origin or any other distinction, a person 
should be able to sink or swim on the 
basis of their own ability and not be 
denied opportunities solely on the 
basis of those aforementioned charac- 
teristics. There are many suggestions 
about how to go about making that 
ideal a reality, and the most prominent 
one we've seen in this country has been 
affirmative action. 

The practice, which primarily seeks 
to prevent employers from hiring based 
on race and gender, has seen some con- 
troversy over the years with allegations 
of "reverse discrimination." The claim 
is that implementing affirmative action 
predisposes decisions in favor of one 
group to the exclusion of others regard- 
less of qualification. For instance, if a 
firm begins hiring employees of a cer- 
tain ethnicity to the exclusion of others 
in order to qualify for some incentive, it 
is just another form of discrimination. 

Such discriminatory practices have 
happened before, though it should 
be noted that this is not affirmative 
action. By definition, affirmative action 
does not favor one race over another. 
Instead, it seeks to take race out of the 
equation. Implementation of affirma- 



tive action in the United States has yet 
to reach that ideal since the law still 
allows these factors to influence deci- 
sions in regards to hiring and school 
acceptance, though in a very narrow 
sense. 

In 2003, the Supreme Court case 
Grutter v. Bollinger upheld the Univer- 
sity of Michigan Law Schools admit- 
tance policy, which allowed for race 
and ethnicity to be taken into consider- 
ation, as constitutional. 

One reason the court upheld the 
policy was because the school consid- 
ered each applicant on a case-by-case, 
subjective basis, so that applications 
were accepted or denied in isolation. 
In addition, the schools stated goal of 
student diversity was deemed "compel- 
ling" enough to merit consideration be- 
cause of the end result it sought. In this 
way, the court decided that consider- 
ation of race was permissible, as long as 
it was one factor among many, rather 
than the only factor that mattered. 

Its an important distinction, because 
while it doesn't discourage the ma- 
jority, it does encourage the minority, 
which is something that needs to be 
done. Some might disagree, but in 
many cases discrimination is cyclical. 
A minority individual who is denied 
opportunities will become progressive- 
ly less qualified to take advantage of 
such opportunities and will ultimately 
be unable to fulfill his or her potential. 

Race relations in the U.S. are a case 
in point. Minorities with a history 
of discrimination and even outright 
oppression are notably less well-off. Ac- 
cording to the U.S. Census Bureau, the 
median income of black families was 
less than two-thirds that 
of the median of all U.S. 



families in 2009. 

It is for this reason that affirmative 
action is necessary. In the past, discrim 
inated minorities have been denied 
opportunities necessary for proper 
growth. Even though those opportuni- 
ties are available to them now, they are 
at a disadvantage because they have to 
make up for lost time. 

In the end, this can and will balance 
itself out. As more opportunities 
become available, those who have 
been denied in the past will be in 
creasingly better positioned 
to take advantage of them 
In order to establish this 
happy medium and to 
make sure opportu- 
nities are not being 
unjustly withheld, 
affirmative action is 
necessary. 

Randall Hellmer is a 
senior in mass com- 
munications. Please 
send comments to 
opinion@kstate- 
collegian. 
com. 




Illustration by Tennery Carttar 



Policy prevents majority fair access to equal opportunities, treatment 



Illustration by Parker Wilhelm 




Chris Powell 



Affirmative action is an 
affront to our American values. 
Opportunity, hard work and 
ambition are under siege when 
affirmative action is allowed. 
The policy of affirmative 
action, according to the Amer- 
ican Civil Liberties Union, is 
for "redressing the injustices 
caused by our nation's historic 
discrimination against people 
of color and women" and 
"leveling what has long been an 
uneven playing field." 

When shall I be forgiven for 
the sins of my great grandfa- 
ther? It is time that we stepped 
into the 21st century and 
allowed the past to pass. We 
should come together as a soci- 
ety, stop fighting over our race 
and embrace what we have in 
common with one another. 

Affirmative action does 
not create diversity in the 
workforce or in education. 
The problem is that the idea of 
diversity is flawed. How would 
you define diversity? Does it 
have a Jewish nose? Does it 
speak a different language? 
Race does mean diversity, 
especially when admissions 
applications require students 
to check a box. 

There are subcultures within 



American society that have a 
high correspondence to race, 
but that does not mean that 
every minority is a member of 
that culture. To say so would 
stereotype them. People are 
more aptly labeled based on 
where they were raised, their 
economic status or their like 
of Justin Bieber rather than 
their race. How then, I ask you, 
could affirmative action ever 
impact diversity? 

I lived in a country where, as 
a Caucasian, I was a minority. 
However, I will never receive 
any benefits for the diversity 
and knowledge I bring to the 
workplace because of affirma- 
tive action. A friend of mine 
told me that he doesn't believe 
in affirmative action, nor do 
his parents, because he doesn't 
want to receive something just 
for being Hispanic. 

Affirmative action gives pref- 
erence to those who would oth- 
erwise not have been admitted 
or hired. Only minorities who 
outperform their majority 
counterparts should receive 
their spot — earned because of 
their performance. 

The U.S. Supreme Court 
should rule against affirma- 
tive action in the upcoming 
months. This last fall they 
heard the case Fisher vs. 
University of Texas, in which 
a white student who was not 
admitted sued the university 
for considering race in its ad- 
missions process. The process 
at UT allows the top 10 percent 
of students at each high school 
in Texas automatic admission 
into the school. The rest of the 



incoming class is then selected 
based on consideration of a 
number of factors, including 
skills, community service and 
race. 

In Texas, many school dis- 
tricts and zones are separated 
into areas that correspond with 
race, already creating diversity 
in the 10 percent. Many are 
expecting to hear a decision 
against affirmative action soon, 
although an April 2012 New 
York Times article by Richard 
Perez-Pena claims that colleges 
have a number of strategies to 
get around such a ruling. 

K-State itself pays money to 
access and be featured on a da- 
tabase strictly for the purpose 
of hiring more minority faculty 
members. While I do not fault 
the university for the stigma 
that has labeled Kansas an 
undesirable place to live, that 
does not mean that we should 
pay to search for minority 
candidates. 

K-State is a great place to 
work, and for the sake of stu- 
dents and alumni, we should 
consider the most qualified 
candidates, not those who 
need to be looked at with con- 
sideration given to their race. 

Affirmative action is unable 
to create diversity. It dampens 
opportunities for those who are 
driven and continues to create 
differences between races. It is 
time we put it behind us and 
treat everyone equally. 

Chris Powell is a senior in jour- 
nalism and advertising. Please 
send comments to opinion® 
kstatecollesian.com. 
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What stance do you take on the GMO debate? 



Andy Rao 
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Laura Thacker 

managing copy chief 



Sarah Throckmorton 

design editor 



Austin Nichols Mike Stanton 
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Mark Kern 

sports editor 



Jena Sauber 
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ink that GMOs should 
labeled at the very 
least, and research 
should be done by those 
who don't stand to profit 
from their use. 



Cara Hillstock 

opinion editor 
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the use of GMOs, but I may 
look the other way if they 
ever made a plant that pro- 
duced bacon. Do you know 
how many poeple I could 
drag to my vegetarian dark 
side with plants like that?! 



Emily DeShazer 

photo editor 



I understand labeling can 
cause customer confusion, 
but I think that companies 
should put labels on GMOs. 
GMOs can be beneficial for 
companies and consumers 
but people should be aware 
of what is and isn't naturally 
grown. 



Karen Ingram 

staff liaison 



^^^^^^^^^^^^^^^ 



I don't have a strong opinion 
on GMOs, but I think the 
wheat research being 
conducted at K-State is ben- 
eficial to the university and 
the state, so I'm in favor of 
partnering with Monsanto to 
fund it. K 



Sarah Megee 

video editor 




I think we should grow 
more food naturally, and 
come up with different 
options instead of GMO 
treatment. 




It seems all right to a point. 
Advancing technology to pro- 
vide more effective crop pro- 
duction can be positive, but 
it brings uncharted territories 
of safety and the question of 
'how far is too far?' Hfl 



for 

reason to prevent them 
if GMOs were tested 
and proven to be safe or 
beneficial before they're 
sold. 



Working on these articles 
helped me to understand 
all sides of the argument. 
I think GMOs, like many 
things in life, have both 
good and bad points. 



ets the 

job done is what we should do. 
If we feel it is necessary to ge- 
netically alter plants then we 
can. I think people can make 
their own decision on whether 
they want to use them or not. 
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NEW HOME FINDER 

Let us help yo^yfchoose your neighborhood. 
The symbols 03 the map coordinate with y 
an area of town. 

-Kimball 



NEW HOME 

FINDER For details see map. 



■ Stadium 

# West Campus 

A Anderson/Seth Child 



0 Aggieville/Downtown 
♦ East Campus 
^ Close to town 



Rent-Apt Unfurnished Rent-Apt Unfurnished Rent-Apt Unfurnished Rent-Houses & Duplexes 



$200 CASH BONUS. 

Sign a lease before 
May 15 on one of these 
fine, spacious, energy 
efficient four-bedroom, 
two bathroom apart- 
ments. All appliances in- 
cluded. Dishwasher, 
washer, dryer, www.- 
wilksapts.com. Call 785- 
776-2102, text only 785- 
317-4701. 



913 BLUEMONT three- 
bedroom $930. 1530 
McCain two-bedroom 
$765. 714 Humboldt 
two-bedroom $720. 
1012 Fremont four-bed- 
room $1140. Dish- 
washer, laundry facili- 
ties. June or August. 
No pets. 785-539-0866. 
♦ • 



ANDERSON VILLAGE 
APARTMENTS. Newly 
remodeled, walk to 
class, two-bedrooms at 
$865; dishwasher, off- 
street parking, no smok- 
ing or pets. Wildcat 
Property Management 
785-537-2332. 



AUGUST PRE-LEAS- 
ING. Several units 
close to KSU. Washer, 
dryer, and dishwasher 

included. 

www.wilksapts.com. 
Call 785-776-2102 or 
text 785-317-4701. 

THREE-BEDROOM 
CLOSE to KSU. 1838 
Anderson $960. 516 N. 
14th $945. 519 N. Man- 
hattan $930. 1225 Ra- 
tone $930. 1019 Fre- 
mont $855. No pets. 
785-537-1746 or 785- 
539-1545. 

THREE-BEDROOM 

ONE bath main floor 
apartment. 931 Vattier 
August lease, $1350 
water/ gas/ trash paid, 
washer/ dryer/ window 
air-conditioner, pet 
friendly. 785-539-4949 
or thebrummett5@g- 
mail.com> 

TWO, THREE, four, 
and five-bedroom 
apartments available 
June 1 and August 1. 
Close to campus. 
Please call 785-456- 
5329. 



TWO-BEDROOM ONE 

bath basement apart- 
ment. 931 Vattier, Au- 
gust, $650 water/ gas/ 
trash paid, washer/ 
dryer/ window air-condi- 
tioner, pets okay. Close 
to campus, Aggieville. 
785-539-4949 or the- 
brummett5@gmail.- 
com> 

WWW.MYPRIME- 
PLACE.COM. ONE, 
two, and three-bedroom 
apartments. Pet 
friendly. All utilities in- 
cluded. Washer and 
dryer, dishwasher, gran- 
ite counters, stainless 
steel appliances. 785- 
537-2096. 

www.villafayproper- 
ties.com. Luxury Liv- 
ing Next to campus. 
One and two-bedroom 
apartments. Washer/ 
dryer. Private parking. 
No pets. 785-537-7050. 



BEST KSU PROPER- 
TIES! June/ August, 
many options, all 
amenities. RentCenter- 
line.com. 

FOUR/ FIVE-BED- 
ROOM, two bathroom. 
June/ August lease. 

Central air, dishwasher, 
washer and dryer. Pets 
allowed. 785-317-7713. 

FOUR-BEDROOM du- 
plex. 925 Bluemont. 

two and one-half bath. 
Fireplace, washer and 
dryer hookups. Walk-in 
closets. No smoking, no 
pets. August lease. 785- 
539-0866. ♦ 

TWO-BEDROOM, ONE 
bath, $600. Three-bed- 
room, two baths, $1000. 
Close to campus. Up- 
dated kitchen, washer/ 
dryer. No pets. 785-317- 
5026. 





Rent-Houses S Duplexes Help Wanted 



TWO-BEDROOM 
HOUSES. Great loca- 
tion. Pet friendly. Call 
Alliance today. 785-539- 
2300. www.alliancemhk.- 
com. 



THREE-BEDROOM 
HOUSES. Great loca- 
tion. Pet friendly. Call 
Alliance today. 785-539- 
2300. www.alliancemhk.- 
com. 

TWO-BEDROOM, 
HALF block from cam- 
pus. Off-street parking, 
washer/ dryer, half utili- 
ties and trash paid. No 
pets. $800/ month. 785- 
341-3765. 





Bulletin Board 



MM) 

Announcements 



LEARN TO FLY! K- 
State Flying Club has 
three airplanes and low- 
est rates. Call 785-562- 
6909 or visit www.ksu.- 
edu/ksfc. 



STAY UP to date with 
the 2013 Campus 
Phone Book. It includes 
campus and student 
contact information, a 
campus map, coupons, 
and more. Stop by 
Kedzie 103 and pur- 
chase your copy today 
for only $6.95 plus tax. 




Housing/Real Estate 




MANHATTAN CITY Or- 
dinance 4814 assures 
every person equal 
opportunity in hous- 
ing without distinc- 
tion on account of 
race, sex, familial sta- 
tus, military status, 
disability, religion, 
age, color, national 
origin or ancestry. Vio- 
lations should be re- 
ported to the Director 
of Human Resources 
at City Hall, 785-587- 
2440. 



NOW LEASING 



Close to Campus! 
1030 Kearney 
1131 Bertrand 
1001 Laramie 

2000 College Heights 
1114 Fremont 
519 Osage 
916 Kearney 




537-9064 

www.rentHRC.com 
L-i 




MANHATTAN CITY Or- 
dinance 4814 assures 
every person equal 
opportunity in hous- 
ing without distinc- 
tion on account of 
race, sex, familial sta- 
tus, military status, 
disability, religion, 
age, color, national 
origin or ancestry. Vio- 
lations should be re- 
ported to the Director 
of Human Resources 
at City Hall, 785-587- 
2440. 

CAMPUS EAST Apart- 
ments now leasing for 
August 2013. One and 
two-bedrooms. One 
block from KSU, small 
pet okay, pool, on-site 
laundry. Office located 
1401 College Ave. 785- 
539-5911. 

FOUNDERS HILL 
Apartments now leas- 
ing for August 2013. 
Luxury two-bedroom 
apartments. Washer/ 
dryer in apartment, 
pool, hot tub, fitness 
center, small pet okay. 
1401 College Avenue. 
785-539-4600. 
ONE AND two-bed- 
room apartments. 
$490- $650 August 1. 
Off-street parking and 
on-site laundry, www.- 
eme raid property man- 
agement. com. 785-587- 
9000. 

ONE APARTMENT, go- 
ing fast. The Pavilion 
Apartments at 1121 
Thurston. Now leasing. 
Two-bedroom, two bath- 
room. Washer/ dryer, 
free internet, water and 
trash included. Close to 
KSU/ Aggieville. Call 
Marcie, 913-269-8142. 
♦ 

ONE-BEDROOM 
APARTMENT, $650 
June 1. Off-street park- 
ing, close to KSU and 
Aggieville. www.emer- 
aldpropertymanage- 
ment.com. 785-587- 
9000. 

ONE-BEDROOM 
BASEMENT apartment, 
walking distance to 
KSU and Aggieville. 
$495, August 1. www.- 
eme raid property man- 
agement. com. 785-587- 
9000. 

ONE-BEDROOM. 
Some close to campus. 
June 1st lease. $525 
and up. Washer and 
Dryer. No pets, no 
smoking. Call 785-587- 
5731. 

SPACIOUS TWO-BED- 
ROOM, one and one- 
half bath. Central heat/ 
air, dishwasher. $750. 
711 N. Juliette. 785- 
341 -0531 .♦ 

THREE-BEDROOM, 
TWO bath duplex. Walk 
to campus, reasonable 
utilities, laundry hook- 
up, private patio and 
storage, excellent condi- 
tion. 500 Fairchild Ter- 
race. http://rentkstate.- 
com. 785-447-01 83.« 



THREE-BEDROOM, 
ONE and quarter bath 
available for rent April 
1. One car garage, 
vaulted ceilings, 
washer/ dryer provided, 
NO PETS, $1100/ 
month plus deposit. 
Contact Megan Willich 
at 785-410-4291. 

THREE-BEDROOM. 
ONE block from cam- 
pus. Laundry facility in 
the complex. Water and 
trash paid. Available 
June or August. 785- 
537-2255 or 785-537- 
7810. 

THREE-BEDROOMS. 
ONE and a half bath 
plus washer/ dryer. 
Available now/ June/ 
August. 785-341-4024 

TWO, THREE, and four- 
bedrooms available for 
August with great 
prices. Close to KSU 
Football Stadium and 
Bramlage. Close to 
KSU Sports Complex. 
Pool with sundeck. On- 
site laundry. 2420 
Greenbriar Drive. 785- 
537-7007. woodway_a- 
partments@yahoo.com. 



TWO, THREE, and four- 
bedroom apartments, 
close to campus and 
Aggieville. 785-539- 
5800. www.somerset- 
mgmtco.com. 

WALK TO KSU and Ag- 
gieville. One and two- 
bedroom apartments. 
$480- $670. June 1 and 
August 1 . www.emerald- 
property management. - 
com. 785-587-9000. 



WALK TO campus, 
walk to all of the KSU 
games from this three- 
bedroom condo. Enjoy 
the pool in the summer- 
time. $1100/ month Au- 
gust 1 . www.emerald- 
propertymanagement.- 
com. 785-587-9000. 





4-BEDROOMS 
June & August 
AVAILABLE! 
SUPER-SIZED, 
SUPERIORSERVICE, 
BUNKW/FRIENDS & 
SAVE$! 

ROYAL TOWERS 
$1,075 
1700 N. MANHATTAN 
MODEL OPEN -#206 
TU 6:30-8, W 5:30-8, 
Sat 11-4 

1620 McCAIN- $1,185 
MODEL OPEN- #7 
TU 5-8, TH 5-8, 

Sat 12-4 

* 

SORRY, NO PETS 
CALL785-776-3804 
mdiproperties.com 




TWO ROOMS avail- 
able. 630 Moro. Four- 
bedroom/ two bath 
house. Full kitchen, 
washer/ dryer. $330/ 
month plus some utili- 
ties. Call Adam 316- 
650-2563. 



FIVE-BEDROOM/ 
TWO BATH HOUSE- 
731 OSAGE ST. Close 
to KSU and Aggieville. 
Spacious living area, 
Central Heat and Air, 
Washer, Dryer pro- 
vided, and Dishwasher. 
$1450/ month. Avail- 
able August 1. www.al- 
liancemhk.com. 785- 
539-2300* 



FOUR-BEDROOM 
HOUSES. Great loca- 
tion. Pet friendly. Call 
Alliance today. 785-539- 
2300. www.alliancemhk.- 
com. 



FOUR-BEDROOM, 
TWO and one half bath 
duplex with garage and 
all appliances included. 
August 1, $1250/ 
month. www.emerald- 
property management. - 
com. 785-587-9000. 



JUST A couple of 
blocks from campus. 
Three and four-bed- 
room for lease. $975- 
$1200 available immedi- 
ately. 785-539-1554. 



LARGE TWO-BED- 
ROOM duplexes avail- 
able for rent. Washer 
and dryer hook-ups 
with a full finished base- 
ment. We have units for 
June, July, August and 
immediate move-in. 
$825- $925 rent. Just 
off Seth Child and 
Claflin. Call 785-564- 
0439. 



NEWLY REMODELED 
three-bedroom house 
with one bath and new 
laundry room. Near 
westside of campus. 
$1200. 785-313-1879. 



ONE-BEDROOM 
HOUSES. Great loca- 
tion. Pet friendly. Call 
Alliance today. 785-539- 
2300. www.alliancemhk.- 
com. 



THREE-BEDROOM 
HOUSE. Walk to cam- 
pus and KSU games. 
June 1. $895/ month, 
www.emeraldproperty- 
management.com. 785- 
587-9000. 



$567.50 NICE apart- 
ment. Includes trash, 
you pay COX bill, noth- 
ing else. Male or Fe- 
male doesn't matter. 
Parking close to cam- 
pus. 3000 Grand Mere 
Parkway. 913-314- 
6040, leave message if 
no answer. 



FEMALE ROOM- 
MATES needed at 
2437 Vaughn Drive. 
Close to stadium, call 
785-577-1283 for more 
information." 



ROOMMATE NEEDED 
now. Close to campus. 
Washer, dryer and all 
kitchen appliances in- 
cluded, www.wilksapts.- 
com. Call 785-776- 
2102, text 785-317- 
4701. 



TWO FEMALE roo- 
mates wanted. Fur- 
nished house with fe- 
male and male. $300/ 
month. Utilities paid. 
Available May and Au- 
gust. 785-537-4947. 



TWO FEMALE room- 
mates wanted. Two 
large bedrooms avail- 
able. One block from 
campus. Reserved park- 
ing, fully furnished ex- 
cept bedrooms. Large 
screen TV, laundry, 
fenced backyard with 
raised deck. Rent $325 
and $335, shared utili- 
ties. 847-651-8303. 




NICE TWO-BED- 
ROOM, one bath. Sum- 
mer sublease. $755/ 
month. One block from 
campus. Newly remod- 
eled bathroom. Call/ 
text 316-990-4159 or 
316-308-4583. 









Employment/Careers 




THE COLLEGIAN can- 
not verify the financial 
potential of advertise- 
ments in the Employ- 
ment/ Opportunities 
classifications. Read- 
ers are advised to ap- 
proach any such busi- 
ness opportunity with 
reasonable caution. 
The Collegian urges 
our readers to contact 
the Better Business 
Bureau, 501 SE Jeffer- 
son, Topeka, KS 
66607-1190. 785-232- 
0454. 



$BARTENDING!$ $300 
a day potential. No ex- 
perience necessary. 
Training provided. Call 
800-965-6520 exten- 
sion 144. 



APPLICATIONS ARE 
being accepted for a 
part-time City Treasurer 
position for the City of 
Westmoreland, Kansas. 
Applicant must have a 
strong accounting/ 
bookkeeping back- 
ground and have experi- 
ence with Quick Books 
and Excel programs. 
Applicant must have a 
high school diploma, be 
able to work up to 20 
hours per week and be 
available to fill in occa- 
sionally for the City 
Clerk. A complete job 
description is available 
on the city website: 
www. city of west mo re- 
landks.org or applicant 
may obtain a copy at 
City Hall, 202 Main 
Street, Westmoreland, 
Kansas, phone number 
785-457-3361. Position 
will remain open until 
filled. The City of West- 
moreland is an Equal 
Oppurtunity Employer. 

AUDIO/ VISUAL TECH- 
NICIAN. Starting wage: 
$10/ hour (intermittent - 
mostly evenings). 
Broadcast operations of 
City Commission meet- 
ings, board meetings, 
and other special as- 
signments as sched- 
uled. Reliability and 
punctuality. Established 
track record. Open un- 
til filled, www.cityofmhk.- 
com "Employment Op- 
portunities". 



COVAN WORLD-WIDE 
Moving is looking for 
college students for 
summer work. Excellent 
opportunity to stay in 
town for summer, stay 
in shape, and save 
some money or if you 
need an internship alter- 
native. CDL drivers, 
helpers, and packers 
needed. No CDL re- 
quired. Apply as soon 
as possible at 5925 Cor- 
porate Dr., Manhattan, 
KS 66503. Call Chris 
Hamam with any ques- 
tions at 785-537-7284. 
Very competitive $10- 
$12 hourly/ incentive 
wages. Training starts 
May 11. Job begins im- 
mediately following 
spring finals week 
through summer and 
possible part-time work 
next semester. 



DELIVERY/ GENERAL 
Maintenance. Mid- 
America Piano is 
looking for a motivated 
individual, 21 or older, 
with a good driving 
record. Heavy lifting re- 
quired. $9/ hour to start. 
Apply in person at 
241 Johnson Road, 
Manhattan, Kansas. 
785-537-3774. 

HARVEST HELP for 
2013 season. CDL 
truck drivers and John 
Deere combine opera- 
tors. Call Mike at 
Parker Harvesting. 785- 
456-4095. 

HELP WANTED for cus- 
tom harvesting. Truck 
driver. Good summer 
wages. Guaranteed 
pay. Call 970-483-7490 
evenings. 

NEED A summer job? 
Howe Landscape Inc. is 
seeking full-time labor- 
ers for several of our di- 
visions. Applicants 
must be 18 years of 
age, have a valid 
drivers license and 
pass a pre-employment 
drug test. Apply three 
ways: in person Mon- 
day- Friday, 8- 5 at 
12780 Madison Rd in 
Riley; e-mail us at 
as kho we @ ho we land- 
scape, com to request 
an application; or visit 
our website to down- 
load an application - 
www.howelandscape.- 
com, click on employ- 
ment tab. Call 785-776- 
1697 if you have any 
questions. 



Advertising 
Design < 



Topics w Mass Communications MC 290 



Limited enrollment. Instructor permission required. No prerequisites 
necessary. 

Earn class credit working with the ad design/production staff 
on thecollegian during fall semester 2013. 

Apply online at: www.kstatecollegian.com/apply/ 

For more information stop by Kedzie 113 or email wallen@collegianmedia.com 



Application deadline 4 p.m. Tuesday, April 23, 20 1 $ 



Graphic Design Internship 1 



If you are a graphic design major and would like an on-campus 
Fall 201 3 internship for credit, consider advertising 
design. Your art department adviser's permission 
is required. Apply online at kstatecollegian.com/apply 
or stop by 1 1 3 Kedzie for more information. 
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Help Wanted 



KANSAS STATE 
BANK is hiring for a 
part-time teller at our 
Highway 24 branch. As 
a teller you will provide 
services to clients in- 
cluding checkbook bal- 
ancing and process and 
verify transactions while 
providing exemplary 
service to our clients 
and your team mem- 
bers. Responsibilities 
will also include cross- 
selling bank products 
and services. One to 
two years of previous 
bank or cash-handling 
experience, moderate 
computer skills and 10- 
key proficiency is re- 
quired. You should 
have strong customer 
service abilities, good 
sales and motivational 
skills, and present a 
neat, professional ap- 
pearance. This is a pub- 
lic contact position; can- 
didates should enjoy 
and be adept at dealing 
with the public. You will 
also demonstrate solid 
time management, orga- 
nization and communi- 
cation skills. Visit 
ksstatebank.com/jobs 
for more information 
and to apply now. No 
phone calls or fax sub- 
missions. Equal Oppor- 
tunity Employer. 

MCMILLINS RETAL 
Liquor. Accepting appli- 
cations for Sales/ Clerk. 
Apply in person. 930 
Hayes Drive. Must be 
21 to apply. 

PORTERS FULL-TIME 
and part-time needed. 
Please apply in person 
at Schram Chrysler 
Dodge Jeep, 3100 An- 
derson. 

WEB DEVELOPER. 

Imagemakers is grow- 
ing and hiring program- 
mers and technical 
leads who are passion- 
ate about what they do. 
For the job listing and 
info about our flexible 
and innovative environ- 
ment, visit www.image- 
makers-inc.com. 

SUMMER SEASONAL 
40-hour week, Horticul- 
ture Parks, Utilities, and 
Hydrant Flow. Pool Life- 
guards; other seasonal 
positions. View jobs 
and use Seasonal Appli- 
cation at www.city- 
ofmhk.com "Employ- 
ment Opportunities." 



RILEY COUNTY has 
several positions for 
Seasonal Laborers. 40 
hour work week at 
$10.60 per hour. Valid 
driver's license and the 
ability to lift 70 lbs is re- 
quired. Applicants 
must be at least 18 
years old. Experience 
in construction, con- 
crete work, asphalt 
maintenance, traffic 
flagging, tree and turf 
maintenance, or mow- 
ing is preferred. Must 
be able to work a 40 
hour week. Applica- 
tions are available at 
the Riley County Clerk'- 
s Office, 110 Court- 
house Plaza, Manhat- 
tan, KS or online at 
www.rileycountyks.gov. 
Applications will be ac- 
cepted until all positions 
are filled. Pre-employ- 
ment drug screening is 
required on conditional 
offer of employment. 
Riley County is an 
Equal Opportunity Em- 
ployer. 



SELF-MOTIVATED 
PEOPLE person for en- 
ergetic chiropractic of- 
fice. Must have com- 
puter skills and general 
office skills. Flexible 
hours contact 785-539- 
3975. 



SUMMER EMPLOY- 
MENT: Laborers 
needed, approximately 
May 20 to August 23. 
Duties: hand labor 
such as: weeding pro- 
duction fields, moving ir- 
rigation pipe, harvesting 
crops, and grounds 
maintenance. Starting 
salary $9.74. USDA, 
Natural Resources Con- 
servation Service, Plant 
Materials Center, Man- 
hattan, KS. Call 785- 
539-8761 for interview. 
Equal opportunity em- 
ployer. 



HARRY'S RESTA- 
RAUNT seeking to fill 
dishwashing position. 
Hours are part-time, 
mostly evenings. Apply 
within 418 Poyntz. 




THE COLLEGIAN can- 
not verify the financial 
potential of advertise- 
ments in the Employ- 
ment/ Opportunities 
classifications. Read- 
ers are advised to ap- 
proach any such busi- 
ness opportunity with 
reasonable caution. 
The Collegian urges 
our readers to contact 
the Better Business 
Bureau, 501 SE Jeffer- 
son, Topeka, KS 
66607-1190. 785-232- 
0454. 



JOIN THE #1 weight 
loss program in North 
America. Become a 
Body By Vi Promoter or 
simply join the chal- 
lenge to lose weight, 
gain lean muscle, stay 
fit, and live healthy. You 
have nothing to lose but 
weight. Call 773-556- 
9610 or visit www.bum- 
myodie.myvi.net. 



Have things 
for sale? 



Sell them here! 

Collegian Classifieds 



Pregnancy 
Testing Center 

539-3338 

www.PTCkansas.com 



Advertising Design - Kansas State Collegian 

Application deadline 
4 p.m. Tuesday, April 23 
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Answer to the 
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Deadlines 



Classified ads must be 
placed by noon the day 
before you want your ad 
to run. Classified display 

ads must be placed by 
4 p.m. two working days 

prior to the date you 

want your ad to run. 

CALL 785-532-6555 

E-mail classifieds@kstatecollegian.com 



Classified Rates 



1 DAY 

20 words or less 
$14.95 
each word over 20 
20i per word 

2 DAYS 

20 words or less 
$16.95 
each word over 20 
25tf per word 

3 DAYS 

20 words or less 
$19.95 
each word over 20 
30tf per word 

4 DAYS 

20 words or less 
$22.50 
each word over 20 
35tf per word 

5 DAYS 

20 words or less 
$25.05 
each word over 20 
40tf per word 

(consecutive day rate) 



To Place An Ad 



Go to Kedzie 103 (across 

from the K-State 
Student Union.) Office 
hours are Monday 
through Friday from 
8 a.m. to 5 p.m. 



How To Pay 



All classifieds must be 
paid in advance unless 
you have an account 

with Student 
Publications Inc. Cash, 
check, MasterCard, Visa 

or Discover are 
accepted. There is a $25 
service charge on all 
returned checks. We 
reserve the right to edit, 
reject or properly 
classify any ad. 



Free Found Ads 



As a service to you, we 
run found ads for three 
days free of charge. 



Corrections 



If you find an error in 
your ad, please call us. 
We accept responsibility 
only for the first wrong 
insertion. 



Cancellations 



If you sell your item 
before your ad has 
expired, we will refund 
you for the remaining 
days. You must call us 
before noon the day 
before the ad is to be 
published. 



Headlines 



For an extra charge, 
we'll put a headline 
above your ad to catch 
the reader's attention. 



Categories 




Bulletin Board 



7PM 



Housing/Real Estate 




Service Directory 




Employment/Careers 




Open Market 



win 



Transportation 



] "Real Options, Real Help, Real Hope" 
Free pregnancy testing 
Totally confidential service 
Same day results 
Call for appointment 
Mon.-Fri. 9 a.m. -5 p.m. 
Across from campus in Anderson Village 
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First ever Miss K- State pageant to be held today 



Connor Hunt 
contributing writer 

Today at 8 p.m., the Delta Upsi- 
lon fraternity and the Union Pro- 
gram Council will host the first 
ever Miss K-State Competition in 
the K-State Student Union Ball- 
room. 

In all, 17 women from differ- 
ent organizations on campus are 
competing in the event. In order 
to participate, contestants had to 
represent an organization, have a 
3.0 cumulative CPA or higher and 
fill out an application. Members 
of DU reviewed the applications 
and contacted the contestants to 
inform them of their acceptance. 

Tickets are being sold for $3 
and can be purchased from any 
DU member or at the door. All 



proceeds will go to DU's philan- 
thropy, Global Service Initiative, 
which sponsors fraternity mem- 
bers to volunteer and work on ser- 
vice projects in developing nations 
around the world and throughout 
the U.S. 

The first round of the Miss 
K-State Competition is the Wildcat 
round, in which each contestant 
will represent her organization 
and show off her Wildcat creativity. 
Contestants will be judged on con- 
fidence, poise and speaking ability 
along with overall creativity and 
demonstrated pride for K-State. 

The second round is the talent 
round. Judging for this portion 
will be based on passion, show- 
manship, audience engagement, 
and the overall excellence of the 
contestants' talents. Based on their 



scores in the first two rounds, the 
number of contestants will be cut 
down to eight. 

In the third round, the personal- 
ity round, contestants will get the 
chance to express their interests, 
hobbies and overall personality 
using as much creativity as possi- 
ble. This round will be judged on 
creativity, originality, presentation 
and poise. 

The final round is the question 
round. Each contestant will pick a 
question related to K-State out of 
a bowl. Questions will be selected 
from Twitter. Contestants will be 
judged on intelligence, eloquence, 
confidence and the content of 
their answers. 

Hillary Shafer, Miss K-State 
contestant representing Alpha 
Xi Delta and junior in hotel and 



restaurant management, said she's 
"most excited for the personality 
round so people can see a side of 
[her] they may not know." 

The event will have three judges: 
Blair Kocher, K-State admissions 
representative; Audrey Taggart, 
assistant director of marketing 
and public relations for the Union; 
and Lindsay Hoover, former Miss 
Kansas runner-up. A surprise guest 
will be crowning Miss K-State 
2013. Awards will also include first, 
second and third runner-up and 
best talent, among others. 

The first 200 people in atten- 
dance will receive a free Red Bull, 
and one person will receive two 
tickets to Country Stampede this 
summer. The audience will also 
have the chance to name one of 
the contestants "crowd favorite." 



During the event each contestant 
will have a bucket with her name 
on it into which audience mem- 
bers will be able to put money. At 
the end of the event, whichever 
contestant's bucket has the most 
money will be awarded the title of 
crowd favorite. 

Russell Harp, external philan- 
thropy chair for DU and junior in 
entrepreneurship, said he is "most 
excited to see the first ever Miss 
K-State be crowned after watching 
the 17 extremely talented ladies 
perform and represent their orga- 
nizations with excellence." 

Editor's Note: This article was 
completed as an assignment for a 
class in the A.Q. Miller School of 
Journalism and Mass Communi- 
cations. 



CRIMES | Student: Nonviolence 
in daily life can change rape culture 



Continued from page 1 

stories seriously." 

Mary Todd, director of the K-State Wom- 
en's Center, said she helps provide assistance 
to all students who are dealing with traumat- 
ic experiences. Through the Women's Center, 
students can seek a professional opinion 
about what to do in a sexual assault situation. 

On a preventative level, the Women's 
Center gives multiple presentations on 
campus and in the Manhattan community 
to educate students and citizens about the 
legality of consent for sexual activity. 

The Women's Center also sponsors the 
student organization Wildcats Against Rape, 
also known as W.A.R. The group helps edu- 
cate fellow students about sexual assault. 

According to the K-State Women's Center 
website, sexual assault affects men in three 
ways: through the pain their loved ones 
endure, as victims themselves, and as mem- 
bers of a culture that allows such violence 
to occur. The "About Us" page states that 2 
in 10 men will be exploited sexually in their 
lifetime. 

Earlier this month, K-State hosted an 
event called Take Back the Night to raise 
awareness of sexual assault and to support 
survivors. According to the Take Back the 
Night Foundation, strives to end domestic 
violence and sexual assault in all of its forms. 
According to their website they "serve to 
create safe communities and respectful re- 



lationships through awareness events and 
initiatives." Universities and women's centers 
around the country have sponsored similar 
events. 

Todd spoke at the event and said she was 
glad that so many organizations, like K-State's 
Delta chapter of Gamma Rho Lambda, the 
LGBT Resource Center, the women's stud- 
ies department and K-State Counseling Ser- 
vices, put together the annual Take Back the 
Night event. 

"We admire the students from many clubs 
who work every year to put this event on," 
she said. 

Kaitlyn Dechant, senior in psychology, 
works to integrate nonviolence into her life 
and at K-State. She has directed several pro- 
grams to educate students about sexual as- 
sault and rape within the K-State community. 

"If everyone were to practice living in 
nonviolent ways, they would contribute to 
changing the culture, even if it is just here on 
campus," Dechant said. 

The K-State Police Department also pro- 
vides a service called "Wildcat Walk," which 
students can use to make sure that they do 
not walk alone at night while on campus by 
calling 395-SAFE (7233). An escort will ac- 
company the concerned student to any lo- 
cation on campus and up to two blocks off 
campus. 

"I think that K-State works the best that it 
can to prevent and bring awareness to sexual 
assault," Dechant said. 



WHEAT | 5-year partnership in 3rd year 
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conducted in land-grant uni- 
versities across the U.S., which 
can cause a conflict of interest. 
One of the large corporate spon- 
sors that donated significant 
amounts of money to these uni- 
versities is Monsanto. 

K-State has ties to Monsanto, 
but the university is not men- 
tioned in the study. The reason, 
according to Pierzynski, is 
likely because the partnership 
between the two has been left 
open and flexible. 

"We purposely avoided this 
conflict," Pierzynski said. 

K-State's research into wheat 
varieties is not influenced by 
Monsanto, and the university is 
allowed to trade research and 
genetic materials freely with 
other universities for the pur- 
pose of research. 

Allan Fritz, professor of 
agronomy, also said that he 
believes there is no conflict 
in K-State's research resulting 
from the university's collabo- 
ration with Monsanto. K-State 
was very clear about retaining 
the freedom to share and work 
with other companies and col- 
leagues, Fritz said. 

"Those interactions are im- 
portant, and we need to main- 
tain those relationships," he said. 

Fritz also said it is important 
to note that there is no GMO 
wheat produced in the U.S., 
and that the wheat varieties 
produced by K-State are grown 
using traditional breeding meth- 
ods. The DNA fingerprinting 
technology provided by Mon- 



santo merely allows researchers 
to find the traits desired in wheat 
more quickly, cutting down the 
time it takes to produce a new 
variety of wheat from approxi- 
mately 10 to 12 years to about 
seven, according to Pierzynski. 

Part of the agreement was that 
K-State researchers could not di- 
rectly market the wheat varieties 
they produced to the public; in- 
stead, they have to go through a 
third party. The Kansas Wheat 
Alliance, a nonprofit organi- 

"In a five-year 
agreement [with 

Monsanto], we 
haven't fully 
realized the 

possibilities." 

Gary Pierzynski 
professor and head of the 
department of agronomy 

zation, commercializes wheat 
varieties produced by K-State 
researchers for farmers to grow 
and, in turn, uses the royally fees 
collected from wheat producers 
to fund more research at K-State. 

KWA was formed as a col- 
laboration between K-State 
Research and Extension, the 
K-State University Research 
Foundation and the Kansas 
Wheat Foundation, among 
others. 

According to Daryl Strouts, 
president of the KWA, K-State 
currently has eight varieties of 
wheat being sold to wheat pro- 
ducers across several states. The 
most popular variety, Everest, is 



the No. 1 variety in the state of 
Kansas. It represents about 14 
percent, or 9 million acres, of all 
the wheat produced in the state. 

"It's competitive out there. A 
lot of companies are putting out 
wheat varieties," Strouts said. 

About 80 percent of the 
money KWA receives from the 
royalties goes back to K-State 
researchers. Their goal is to get 
to 90 percent. Last year, KWA 
gave about $425,000 to K-State 
for research. In a few months, 
Strouts said, the KWA will cut 
a check for just over half a mil- 
lion dollars. So far, much of the 
money has been spent on new 
equipment — something that 
had been neglected for many 
years because of state budget 
cuts, he said. 

The five-year agreement be- 
tween K-State and Monsanto is 
currently in its third year. When 
the contract is up, Pierzynski 
expects there to be an evalu- 
ation and more talks to see if 
Monsanto wants to continue 
the collaboration with K-State 
wheat researchers. Even with 
the accelerated process of pro- 
duction, it would still take about 
two more years for the partner- 
ship to produce a new variety of 
wheat, Pierzynski said. 

"In a five-year agreement, we 
haven't fully realized the possi- 
bilities," Pierzynski said. 

Strouts said he wants public 
institutions to maintain strong, 
viable wheat breeding pro- 
grams. He does not want wheat 
breeding to be taken over by pri- 
vate companies the way other 
crops, such as corn and soy- 
beans, have. 



TOP-SECRET FILE 




How did she get there? 



She worked as a sales rep for The Collegian! 



Now hiring Sales Representatives for summer and fall. 

Apply online at kstatecollegian.com/apply. 
Will begin reviewing applications immediately. 



Who is Molly Mann? 



• 2000 K-State Graduate in Advertising 
Vice President Z Management Supervisor 
at Publicis Dallas [ad agency] 



"Working in ad sales for the Collegian gave me 
valuable experience to lean on during the interview 
process, and knowledge that I still use today in my 
career. I also had a lot of fun!" 



